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Hemisphere Gold Inc. (HPGI)
Current: $1.00
Market Alert - Strong Buy

Gold investors find safe haven as the US Dollar continues 
to drop throughout 2007. 

Market Status:

Since 2006 market annalists predicted gold to hit $800 per ounce within 
two years. Gold has hit $812 an ounce just one year later due to depleted 
gold supplies and a falling US Dollar.

In an effort to find more gold, recent findings of large Gold deposits 
in Suriname has turned this small country into a modern day gold rush. 

Hemisphere Finds Gold!

Hemisphere Gold.s Properties are sitting right in the middle of the largest 
gold mines in the region and advanced exploration has already found gold 
deposits as high as 3.55 ounces/ton. This region has already become know 
as the Gold Belt.

6 Reasons To Own HPGI

1: Gold is on a Bull Run, climbing over $200 an ounce in just 9 months.
2: Gold demand is at record highs and is expected to continue increasing.
3: Hemisphere has the cutting edge technology and financial team to take 
this all the way.
4: Hemispheres property sits right in the middle of the Gold Belt where 
over 50 million ounces of gold have already been extracted.
5: Recent findings have pushed share prices up over 120% in the last 
30 days.
6: Gold is a traditional safe haven for investors in times of trouble 
as it keeps its value greater than currency.

Hemisphere is launching a full scale marketing campaign with coverage 
already found on sites like Stockguru.com. With huge results already 
confirmed HPGI is moving into the final stages of exploration. 
This leaves nothing left but mining a large deposits in a primed market. 
HPGI should be on the top of your list for your next investment consideration.





How this is communicated is often subjected to the level of detail required to k
eep a team informed, but none-the-less, it quells any possible misinterpretation
s and keeps everyone in the picture.
"Op de agenda van de conferentie staan twee belangrijke concrete thema’s: "stock
pile destruction" en "victim assistance".
To you, the problem solver: Support.
What I came to realize is morale can be repaired by more than just ’managers’.
Whilst morale is high, we tend to deal with it by happily going about fixing wha
tever it was that went wrong.
This isn’t a social click, yet professionally, we label this a ’team’.
We have the latest in communications all around us: Email; Telephones; Mobile Ph
ones; Postal Service; Couriers; Satellite Television; Blogs.
To complete the effect, involve employees in the exercise of making the environm
ent feel more personal.
In this scenario, you have at the very least been informed that the train is in 
fact on it’s way.
There are ways of communicating what we know.
You have to hear the words come out of your own mouth in order for you to retain
 it.
What set’s off morale on a downward slope?
A good manager shouldn’t be mucking-in.
Professionally, this is exclusive.
When a message is sent that offers a different outcome, e.
There is no one else on the plaform.
Without communicating, they’ll expect the worst.
We share our truths and untruths to those we know will not question our honesty.

This is why so much money is spent in market research, trying to get the message
 just right.
A reward should not be complicated and should never be conditional.
You may have many ’teams’, but rarely, one ’team’.
So it’s not when things go wrong?
Not bogged down in detail.
Ook dankt Minister De Gucht de autoriteiten van Tsjaad voor hun inzicht in deze 
zaak.
There’s nobody to keep it secret from.
You have a meeting planned for the afternoon.
Where should we look?
Morale is often believed to be all to do with ’reward’ and it’s no wonder compan
y directors are so dismissive of improving it.
As employees I think it’s easy for us to forget that managers are equally just e
mployees.
They have hierarchies, this is not the problem.
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In this scenario, you have at the very least been informed that the train is in 
fact on it’s way.
Ik blijf de partijen dan ook oproepen de vijandelijkheden te staken en de voorwa
arden te scheppen voor een duurzame vrede", aldus Minister De Gucht.
To date: indefinitely.
Have you ever wondered whether information is ’so’ important that by letting oth
er people know would be so detrimental to your self or your company?
Go for clean modern simplicity with soothing tones, over brash, bright or clutte
red where everything is loud.
"Op de agenda van de conferentie staan twee belangrijke concrete thema’s: "stock
pile destruction" en "victim assistance".
But what happens next is a demonstration of ego.



As a kind gesture, the director offered a trip to the team to a popular entertai
nment park.
You may feel it’s the right thing to do, and it may be a genuine heart-felt gest
ure, it unfortunately does not get received that way.
We have the latest in communications all around us: Email; Telephones; Mobile Ph
ones; Postal Service; Couriers; Satellite Television; Blogs.
And however encouraged.
We will never earn enough.
What are you going to do today to help improve morale at your workplace?
So how does this affect us in the business place.
The undercurrent of long term morale is what tips the balance.
Project management is possibly the last thing you would see him do.
Now the challenge is to see how to encourage wishful triers to become people peo
ple.
Remove the barriers and he’s magnificent.
In this scenario your mind is racing through all the various possibilities: Why 
is it late?
Sinds begin augustus hebben gewapende confrontaties tussen het leger en verschil
lende milities een massale stroom van vluchtelingen en ontheemden op gang gebrac
ht.
Project management is possibly the last thing you would see him do.
And why does it affect us so much?
De nodige stappen worden nu gezet voor de repatriatie van de heer Wilmart, reken
ing houdende met zijn gezondheidstoestand.
Daarom wil ik dit internationale proces ondersteunen.
To become a team, we will need to break down the boundaries of one another’s res
istance to being honest.
" Consciously, I know this is the message I should be giving to you.
Big mergers and acquisitions are communicated long before they happen.
How will this affect the meeting?
Everything is just right.
What amazes me is that I’ve seen him work like this before.
How strange that the one thing that drives a company the most is the one thing m
ost companies don’t drive.
Socially, finding our click is supportive.
Dit alles gebeurde in respect met de onafhankelijkheid van de rechterlijke macht
 van Tsjaad.
But so much else has been cleared up for you.
Where did we go so wrong?
Managers get blamed for this part of the problem.
The last thing you want to do is communicate information about special offers in
 Scotland when the customer has moved to Wales.
An announcement comes over the tannoy.
Normally this man, a very nice man with a great sense of humor and an absolute p
assion for delivering on his word, is usually very unfocused.
Sure, you could do that with money.
What set’s off morale on a downward slope?
poor performance, the message will stand out and be more likely to be better rec
eived.
Naturally, morale plays an important part in this type of communication.
The trip was delayed.
Employees are more able to complete the blur between home-life and work-life whe
n they can feel at home in the office.
How can you break those down and give your colleagues the opportunity to shine?
In a work environment, being informed that their department succeeded with their
 objectives, week after week, will instill a belief of success.
Treat a reward like cash.
Without successful communication rumours will brew, and that’s the point that mo
rale begins to latch on, going down for the ride.
They have hierarchies, this is not the problem.



I’ve been looking into ’morale’, on and off, for years.
Naturally, if we believe we are bad communicators, we try not to communicate.
To you, the problem solver: Support.
Sometimes we are unable to offer the answer, but we can still communicate.
There is an art with senior management, especially those with share-holders to a
nswer to.
Profiling starts by gathering good data from each area and creating segments.
Usually for being the best at mucking-in.
We deal with it effortlessly with ease.
Without communicating, they’ll expect the worst.
As employees I think it’s easy for us to forget that managers are equally just e
mployees.
The most successful companies are quite open.
, Federal Ministry of Defense of Germany :"Storage and Destruction of Stocks in 
the Context of an International Instrument on Cluster Munitions"Dr.
The number of sick-days will reduce in positive, thriving atmospheres where empl
oyees feel welcome.
Without successful communication rumours will brew, and that’s the point that mo
rale begins to latch on, going down for the ride.
In a recent communication forum held at my place of work, we were asked to inves
tigate a noticeable lack of morale in our respective business areas.
Remove the barriers and he’s magnificent.
It may be the change in work morale you are looking for.
As advertising is usually aimed at mass audiences, the message is already comple
x and without preparing for response we are unsure of the adverts success.
Sub-consciously I’m leaking what psychologists call ’Tells’.
You may have many ’teams’, but rarely, one ’team’.
There is too much at stake, you have to get to the meeting.
Net daarom wenst de Minister dan ook het Carter Center te steunen in haar door d
e Congolese overheid toevertrouwde expertise-opdracht.
Ook dankt Minister De Gucht de autoriteiten van Tsjaad voor hun inzicht in deze 
zaak.
"Het is nu aan de Congolese regering om nog voor het einde van het jaar aan de v
oorwaarden te voldoen om in aanmerking te komen als volwaardig EITI-begunstigde"
, besluit de Minister.
How do you recognize someone?
Us: The run-of-the-mill employee?
Our brains cannot contain information without passing it on.
Sure, you could do that with money.
Socially, finding our click is supportive.
Morale is often believed to be all to do with ’reward’ and it’s no wonder compan
y directors are so dismissive of improving it.
It’s as if it were a social click.
Being consistent improves the appreciation of the message and being frequent inc
reases the likelihood of the message being understood or acted upon.
As an employee you are expected to do a job.
For someone who had nothing and expected nothing in return, she made the best fo
r everyone around her.


